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              AAWCJC Campus Chapter:  An Opportunity for Involvement
                                       By Sandra Fowler-Hill

                       Printed in the AAWCJC Quarterly Spring 1991

Olympic College, located in Bremerton, Washington, has had active members of AAWCJC since 1984.  The Campus Coordinator, Carolyn Hershberger, has served as a liaison to the State Chapter and National Organization in recruiting members and distributing information.  In Fall 1988, the Office of Women’s Programs and the AAWCJC Campus Coordinator began to co-sponsor meetings of women on campus.  This informal organization became known as Women on Campus.

Women on Campus invited every women faculty, staff, administrator, board member, and student to attend a monthly meeting and discuss issues related to women.  Each meeting was during lunch and began with networking among twenty-four women.  This was the first time that many women from various departments had met one another.  Not only did we become better acquainted, but resources and problems were identified.  As the year continued, the format became more structured and included guest speakers on topics of interest to the group.  The speakers were primarily from the group to allow us to learn from one another’s expertise.

In Spring 1989, Dr. Wallace, Simpson, President of Olympic College, suggested to the Campus Coordinator that this informal organization advocating for women be formalized.  This could be an opportunity to support the affirmative action goals of the institution and recognize the concerns and needs of women on campus.

A group representing faculty, staff, and administrators met to define the goals of the organization.  A review of these goals indicated that they appeared to be consistent with the goals of AAWCJC.  Rather than creating an isolate organization that met only the needs of women on Olympic College’s campus, we began to review the AAWCJC State and National By-laws.  It appeared we were all committed to working for the concerns of women in community colleges.
Local by-laws were written and adopted on June 9, 1989, by the original Women on Campus, now known as the OCAAWCJC Chapter.  The purposes of the organization were ratified as follows:
· To encourage women’s involvement in training and development activities which expand their professional knowledge, skills, or awareness

· To support women in leadership roles

· To promote/assist women in meeting their professional goals

· To develop communication among women on campus and in community colleges

· To promote and offer local workshops for women at Olympic College

· To disseminate information on courses, programs, services, employment opportunities, etc., for Olympic College women.

Any person employed by or enrolled in Olympic College, or interested in accomplishing the purposes of this organization, was eligible to become a member.  There are 110 women qualified to be AAWCJC members on campus.  Prior to organizing a local chapter, Olympic College had 16 AAWCJC members.  As of January 1990, 58 women were actively involved locally in the organization, with 35 state and national memberships.

An election was organized by a nominating committee to identify officers for the newly-formed chapter.  All women eligible for membership were invited to run for office and vote.  Twenty-two women were nominated for five offices and a slate of candidates for positions was distributed prior to the summer break.  This overwhelming response to the opportunity to serve in a leadership position of the newly-formed organization demonstrated a commitment to make it succeed.

Officers assumed their duties in July, 1989 and began to define goals for 1989-1990.  The officers include a president, president-elect, vice-president/communications, vice-president/professional development, and vice-president/finance and membership.  The executive committee also included the program manager for the Office of Women’s Programs and the Washington-AAWCJC campus coordinator.

The current goals of the campus chapter include the following:

1. To be formally recognized by the President, Board, and campus community.

2. To obtain a position on the Affirmative Action Committee.
3. To actively participate in recruiting women for positions on campus.

4. To develop communication among women on campus.

5. To provide professional development activities for women on campus.

After ratifying by-laws, the officers met with the College President, Dr. Wallace Simpson, and gained his support and encouragement to pursue our goals.  At the June 1989 Olympic College Board of Trustees’ meeting, a unanimous decision was made to recognize OCAAWCJC.  Two of the Trustees are active members of AAWCJC.

The advantages of establishing a local chapter of AAWCJC on a college campus have been demonstrated at Olympic College.  Additional membership in the state and national organizations have strengthened the organization and increased involvement.  There has been greater exposure to state and national issues, as well as a vehicle to discuss these matters.  There have also been additional opportunities for women to develop leadership skills on campus.  Being part of the solutions to problems facing women on a community college campus has allowed us to work toward the common goals.

OCAAWCJC has co-sponsored events to welcome back faculty in the Fall, recognize support staff, and initiate social activities.  Monthly meetings are open to all women on campus and include a guest speaker on timely topics such as:  multi-cultural awareness, women in history, changing family, humor, and leadership.  Task forces have been created to address concerns on campus and to work toward solutions regarding safety, sexist language, and sexual harassment.
OCAAWCJC now has a representative on the College Affirmative Action Committee.  The Campus Chapter has been able to assist the college’s commitment to hire more women and minorities.  Since June 1989, eighteen women have been hired for faculty or staff positions out of twenty-four available positions.

However, the greatest advantage of creating a local chapter has been the increased communication among women at Olympic College.  By knowing one another better, support and nurturing are provided to learn from one another and to make Olympic College a better place.
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